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WOMEN, TOO, HAVE THE RIGHT TO GOVERN!

Declaration of Women's Right to Govern

Equality Empowers
We believe in the importance of women’s equality to govern to fully democratize Turkey; actualize
sustainable advancement and to create a workforce respecting human rights and capable of managing

diversity in this global era.

Women'’s participation in all levels of governance will significantly improve:

® Productivity and profitability through creativity and innovation

® The number of customers and customer satisfaction

® Employee satisfaction and organizational image

® The international image of the country and the appeal of investors sensitive to the issue
Women'’s right to govern is officially acknowledged in Turkey; however, there are various problems in
the general practice of this right, mainly in the delivery of equal opportunities to women.
We, as the bearers of a sharing, participating, accountable and transparent governing style hereby
sign the Declaration of Women'’s Right to Govern and promise to enforce women’s right to have equal

opportunities in our organizations.

Within the framework of our “Women, too, have the right to Govern” principal, we hereby declare that:

1. We recognize gender difference as a social diversity and an asset in creating an advantage for
international competition.

2. We will revise our human resources policies to reflect gender equality and will describe the criteria
to provide women with equal opportunities for decision-making positions within our organizations.

3. We will specify the necessary steps and methods to harmonize work with family life (e.g. child care)
to encourage women to engage in executive positions.

4. We will review and redesign if necessary, all policies, strategies and the culture of the organization.
We will support all applications in favor of gender equality in the partnerships and collaborations
that make up our value chain.

6. We will measure the effectiveness of our applications with appropriate tools, continue our self-
evaluation process and share the results regularly with all parties involved and with the society.

7. We will actively participate in every activity to exercise and improve legal procedures to encourage
gender equality at various executive levels.

8. We will work for the establishment of a common platform to enhance gender equality at

organizational levels over the long term.

Date Signature




YONETIM KADININ DA HAKKIDIR

“Yonetimde Kadin Erkek Esitligi” Bildirgesi

Esitlik Gliclendirir

Biz kiiresellesme olgusu icinde Tiirkiye'nin daha fazla demokratiklesmesi; siirdiirilebilir bir kalkinma
gerceklestirebilmesi; insan haklarina saygili ve farkliliklarin katma degerini iyi kullanabilen bir isglicii
olusturmasi icin yonetimde kadin erkek esitliginin onemli olduguna inaniyoruz.

Tim yonetim kademelerinde kadinin rol listleniyor olmasi;

® Yaraticilik ve yenilikcilik artisi ile kartiigi - verimliligi,

® Miisteri ve tiiketiciyi temsil ederek memnuniyeti,

® Calisan memnuniyetini
artirmakta;

® Kurum - iilke imajini gelistirmekte,

® Bu konuya duyarli yatirimcilarin ilgisini cekmektedir.
Tirkiye'de yonetimde kadinin s6z sahibi olmasinda kagit Gizerinde “haklar” anlaminda 6nemli bir sorun
olmamasina ragmen, haklarin kullaniminda, yani firsat esitliginde, sorun vardir.
Biz, paylasimci, katilimci, seffaf, hesap verebilir yonetim bicimimiz geregi, “Yonetim kadinin da
hakkidir” bildirgesini imzalayarak kadin - erkek firsat esitliginin kuruluslarimizda saglanmasi icin
calisacagimiza so0z veriyoruz.

“Yonetim kadinin da hakkidir” ilkemiz dogrultusunda;

1. Kadin erkek farkliligini, bir toplumsal cesitlilik ve toplumlarin uluslararasi rekabette one cikacak
sekilde fark yaratmasinda bir zenginlik unsuru olarak gordiigimizd,

2. insan kaynaklari (iK) politikalarimizi kadin-erkek esitligini yansitacak sekilde gézden gecirerek,
yonetimde kararlarin alinmasinda kadinlara firsat esitligi saglayacak kriterleri tanimlayacagimizi,

3. Kadin calisanlarin yonetim kadrolarinda yer alma konusunda cesaretlendirmek lizere is-aile
yasami uyumlastirilmasina iliskin atilacak adimlari (cocuk bakim hizmeti vb.) belirleyecegimizi ve
gerekli yontemleri gelistirecegimizi,

4. Tum strateji, politika ve sureclerle kurum kiiltiiriiniin bu cercevede gozden gecirilmesini ve
gerekiyorsa yeniden tasarlanmasini kapsayan yaklasimlar ve programlar ile uygulamaya
alacagimizi,

5. Deger zincirimizi olusturan isbirliklerimizde, kadin - erkek esitligini gozeten uygulamalari ve
yayilimini destekleyecegimizi,

6. Bu konudaki uygulamalarimizin etkililiklerini uygun gostergelerle olcecegimizi,
ozdegerlendirmemizi siirekli yapacagimizi, sonuclari, ilgili tiim taraflar ve toplumla diizenli olarak
paylasacagimizi,

7. Yonetim kademelerinde kadin erkek esitligini tesvik edecek, ilgili yasal cercevenin uygulanmasi ve
iyilestirilmesine yonelik her tiir faaliyette aktif olarak rol alacagimizi,

8. Uzun donemde sirketler arasinda toplumsal cinsiyet esitliginin siirekli kilinmasini degerlendiren
ortak bir girisim kurulmasi icin calismalarda bulunacagimizi

beyan ederiz.

Tarih imza
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